
T H E  F O U N D A T I O N  F O R  
G O V E R N M E N T  O P E R A T I O N S

SCOPEWHY? VALUE TO 
VERMONT

INTENDED 
OUTCOMES

There are three distinct
components: 

Financial: manage the
State’s finances, budget, &
compliance

Human Resources and
Workforce: employee info,
benefits, payroll,
performance management,
and recruitment

Grants Administration:
tools for Agencies and
Depts to manage and track
State grants

Break down silos. Finance
and ops integrated into
one platform. Spend less
time relaying info and
compiling spreadsheets
and more time on analysis
and optimization. 

Reduce integration work.
Errors that result from
non-integrated systems
waste time and money.

Business transformation.
The current hodge-podge
of systems, workarounds,
and manual processes
create major roadblocks
for HR and finance teams
and put the state at risk.

Improve delivery of public
services. More effective,
equitable, and accessible
services in all areas of
state government. 

Support a tech-savvy
workforce. People expect
systems that work like
apps used in their personal
lives. Legacy systems limit
worker productivity,
fueling frustration and
burnout.

Secure Vermonters’ data.
Comply with the latest
security standards. 

Virtually anytime,
anywhere, from any device.
Timesheets, pay stubs,
time-off requests, and
more at your fingertips.
Secure remote connections
with a consistent
experience across devices.

Optimized decision-
making: real-time financial
and personnel info, project
allocation, and cost
modeling.

Shifting from manual to
automatic: Automate
transaction processing and
compliance.

 

OneHub VT
What is Vermont ERP? 

Enterprise Resource Planning technology provides a central
platform for all core processes needed to run the state of Vermont

Budget/Finance, HR, and Grants Administrators can leverage a
unified platform to automate tasks and collaborate in real-time

Empowering People, Innovating Vermont
Together, We’re Transforming Tomorrow


